
 
 

The President’s Corner 

 

Happy Fall everyone!  I hope that you’ve all had a smooth and easy start to your school year!  

It always seems to take a few weeks until all of the children, parents, and staff members 

are in the routine of school again (or for the first time for some of them!).  By now hopefully 

everyone is calm and enjoying each day. 

I want to thank everyone who came to the first annual conference at Jekyll Island!  We had 

a great time and I hope that all of you who attended enjoyed being at the beach and learning 

a lot of new information to take home and put into practice from our wonderful keynote 

speaker, Shawn Brown, and the workshop presenters.  We’ll let you know when we’ve set the 

date for next year! 

Safety and security seem to be on our minds a lot now. The events in the news have made us 

more aware of our responsibility to keep our children and staff members safe while they 

are in school.  Some of you have already had      security in place to control the access to 

your preschool and others are getting it in place so no one can just walk into the school.  

Besides that we are having lock down drills along with our other emergency drills so everyone 

knows what to do in case there is a situation.   

The Department of Early Learning and Bright from the Start are about to add one more 

thing to our list of safety precautions.  A bill (HB350) was passed by the Georgia legislature 

and signed by Governor Deal in May that requires everyone who works with children in a child 

care setting to have a national fingerprint background check. 

I participated in a webinar hosted by Bright from the Start in early October to find out 

what is involved.  They are taking feedback from the webinars and community meetings to 

make rule revisions to match the new law.  A draft of the proposed rule will be sent out by 

November with another chance for people to make comments.  The Bright from the Start 

Board will make the final decision on how the rules are written to comply with the law.  The 

law itself becomes effective on July 1, 2014 so that everyone has time to learn about it and 

what has to be done before then.  I know that this new law and rules will be mandatory for 

licensed childcare and family care facilities in Georgia.  I’m not sure if they will be required 

for exempt programs, but I’m sure they will be highly recommended. 

 



Some of the highlights include: 

1. Directors and employees hired on or after 1/1/14 will be required to have the national 

fingerprint background check.  Employees are defined as people 17 years and older who 

are hired to work in a classroom and provide services to children (staff members and 

substitutes), as well as volunteers (including parents) who work in a classroom, any 

independent contractors who come to the school to provide ballet, music,  gymnastics, 

etc. and therapists who are screening the children.  Church staff members who often 

visit the preschool, have direct contact with and provide    services for the children are 

also included in this category. 

2. Current employees will have until 1/1/17 to have the same background check and have a 

satisfactory determination.   

3. Beginning 1/1/19 all directors and employees will need a new national fingerprint 

background check every five years.  

4. All of these background checks must be done through Bright from the Start and the 

director will get the result of         satisfactory or unsatisfactory for each person.  

Fingerprint checks by other organizations, i.e. the FBI, will not be accepted.  

If you have any questions on all of this you can check on the Bright from the Start website:  

http://decal.ga.gov/. 

I hope to see you at our next conference,   February 28 & March 1 at the Cobb Galleria 

Centre! 

 

Karen Coffeen 

GPA President 
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